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Letter from the Chair
Greetings,
On behalf of End Sexual Violence Inc. (ESV NL), we warmly invite you to become involved in ESV NL’s board nomination process. The immense work and ongoing initiatives to address sexual violence in our province are largely dependent on the guidance and support of skilled, engaged, and diverse board members. 
ESV NL began in 1977 as a phone line supported by a small group of dedicated volunteers in St. John’s. Since that time, we have experienced significant growth and are now seen as a leading provincial resource for survivors, families, service providers, and communities impacted by trauma and sexual violence. Comprised of over 40 support line volunteers, a growing staff team, and working with many community partners ESVNL recognizes the need for collaboration and partnerships across all populations, professional sectors, and regions. 
On behalf of current Board members, I invite you to take the opportunity to review the following package and get to know more about ESV NL, the valuable impact it has had in the lives of survivors, and what your contribution as a board member can look like. We thank you in advance for considering this opportunity. By committing to this process, you are enhancing the calibre and quality of candidates that will help move forward the goals and vision of our work. 


Description of ESVNL
End Sexual Violence NL Inc. (ESVNL or “the Centre”) provides a leadership role in listening to, believing, and supporting individuals who have experienced sexual violence. As a provincial Centre which deals exclusively with issues of sexual violence, we promote and facilitate social and systemic change. This is done by utilizing and delivering trauma- informed support, training and programs which help survivors of sexual violence; promote healthy and respectful relationships and interactions; and inform communities of the pervasive and detrimental impact of sexual violence.
Mission Statement
We are a non-profit, community-based, charitable organization that exists to support individuals of all genders who have been impacted by sexual violence. We operate from a feminist, pro-choice, trauma-informed, person-centered perspective where individuals with lived experienced are honoured for their unique strengths, needs, skills, and abilities.
Vision Statement
End Sexual Violence NL aspires to a world where all individuals are empowered and mobilized to create communities free from sexual violence. We provide a leadership role in listening to, believing, and supporting individuals who have experienced sexual violence through empowerment, advocacy, and awareness.
Staff
Executive Director – Mary Walsh
Operations Coordinator – Dawn Nolan
Volunteer Coordinator – Jenna Slaney
Therapeutic Services Coordinator – Deirdre Connolly
Services
ESVNL provides services across the province to those impacted by sexual violence. Those impacted by sexual violence include survivors, service providers and the public at large. Our services include:
· Hosting and maintain our 24 Hour Crisis, Support, and Information Line with text/chat services available Monday’s and Wednesday’s from 2pm-8pm and Fridays from 12-8pm.
· Volunteer Program
· Hospital accompaniment to survivors in the Northeast Avalon to St. Clare’s Mercy Hospital Sexual Assault Nurse Examiner (SANE)
· Labrador Project – enhanced collaboration and capacity building among service providers and community members to strengthen the response to sexual violence in the region
· Fireweed Counselling Collective a partnership with Mokami Status of Women, provides free, accessible, trauma- informed and culturally sensitive counselling to those affected by Gender Based Violence in the Labrador region. 
· Operation of Red-Light Alert Line (RLAL)) for sex workers in partnership with Safe Harbour Outreach Project 
· Development and delivery of presentations/educational opportunities centered on trauma-informed support, Gender Based Violence (GBV), throughout Newfoundland and Labrador
· Reconnecting Body & Mind support groups 
· Development and hosting of events for Sexual Violence Awareness week 
· Partnering with other organizations/agencies to expand the service and reach of ESVNL

Crisis, Support, and Information Line
The Crisis Support and Information Line is available 24 hours a day, 365 days a year. The line is open to anyone who is impacted by sexual violence. The line receives calls from survivors, friends, family, and service providers. Callers have a range of needs from crisis intervention to emotional support, to general questions about sexual violence.

Volunteer Program
ESVNL’s volunteer program is one of the most comprehensive and sought out training opportunities in the province. All volunteers undergo an application process, two interviews, safety screenings, and 55+ hours of training.  The curriculum is reviewed and updated prior to each training cycle.  In addition to participating in workshops on crisis intervention, sexual violence, and support skills, volunteers obtain the certificates in Applied Suicide Intervention Skills Training (ASIST),  and Indigenous Cultural Diversity Training (ICDT).
Despite increased volunteer recruitment and retention efforts ESVNL is challenged to maintain enough volunteers to adequately staff the Crisis, Support, and Information line. 
Reconnecting Body and Mind
Reconnecting Body and Mind (RBM) is a free weekly skill-building and peer support group for people impacted by sexual violence. Sessions include movement classes, mental health workshops, nature walks, art, and nutritious cooking classes. Each week, participants leave the workshop with a new skill and/or a physical gift to commemorate their experience and encourage future skill practice. The safe and supportive setting allows survivors to focus on their skill building and promotes social connection. RBM is designed with accessibility in mind including transportation, childcare stipends, and open registration, meaning that participants are not required to attend each session, and new people may register at any time. Sessions take place in person at ESVNL’s St. John’s office.
This program has been well received by participants. Some feedback includes:
“I usually don’t do groups things or in public things. I look forward to every week [of RBM], it helps me mentally. It gives me skills to use weekly, and to get out into public. All the sessions were wonderful, and [I] learned new things on how to have a better quality of life.”
“I would like to see many more sessions. This group is wonderful.”
“When I found your program, I could not believe it. There was an actual place to join others in the same boat as myself. It became a safe place to go. The highlight of my week is this group, it’s pretty much my social life. The information I’ve learned from this group is one of my coping skills. Each week I felt welcomed and supported by each facilitator that held the position.”

Our approach to supporting individuals is empowerment-based. We genuinely believe that the person knows their life best and that they have the answer – our role is to provide emotional support and give information. When a person discloses that they have been sexually assaulted we offer the following key messages:
· Thank you for telling me. 
· It was not your fault. 
· I believe you. 
· I am sorry this happened. 
· It took a lot of strength to tell your story. 
· I am glad you told me. 
· I will do my best to support you the way you need to be supported.
Fireweed Counselling Collective
Launched in November 2024, The Fireweed Counselling Collective, a joint project with Mokami Status of Women Council provides free, accessible, trauma-informed and culturally sensitive counselling to those affected by Gender Based Violence in the Labrador region. Care is prioritized for survivors and also for practitioners and community members providing support, recognizing the importance of collective care in fostering healing and resilience. The Fireweed Counselling Collective is rooted in the collaborative ethos of the Labrador Cares Coalition, a flexible network of individuals from communities and organizations across Labrador. This coalition operates as a hub for violence prevention initiatives, fostering connections, relationships, and care among its members. The Fireweed project itself emerged from the relationships and work formed through the coalition, reflecting a collective commitment to addressing the critical need for trauma-informed support for survivors of gender-based violence in Labrador.


ESV NL’s Board of Directors
i. An Overview
The roles and responsibilities of ESVNL’s Board of Directors are to govern and guide the strategic and long-term goals of the Centre and to advise and support the work and initiatives of the Centre’s executive staff via committees, relationship building, and fund development opportunities. 
ii. Membership
ESVNL welcomes nominations from all populations, community, and professional sectors of the province. We value the strength of leadership, diversity, and collaboration. As a charitable, pro-choice, feminist organization not aligned with any political party, we seek out candidates whose values and vision align with ours and who value initiatives and work leading to the ultimate eradication of sexual violence in all its forms in our province. 
iii. Member Commitment
Board Members are asked to make a 3 commitment and attend 6 meetings annually as well as the Annual General Meeting. In addition to regular board meetings, members are encouraged to engage in at least one of the Centre’s standing or ad-hoc committees. On average, members commit 3 to 5 hours of their time monthly. Members that take on executive roles such as Board Chair, Treasurer, or Secretary will offer additional time and commitment. For more information on Executive roles and responsibilities, please see ESVNL’s By-Laws in Appendix I. 


Application
	Applicant Information

	Name: 

	Phone (primary):
	Phone (secondary):

	Current address:

	City:
	Postal Code:

	Mailing Address (if different from above):

	City: 
	Postal Code:

	Email address:




Please review and address the following conditions and expectations:
1) Tell us about yourself. Please attach your biographical information (no longer than one page) on a separate sheet. 

2) A conflict of interest (COI) is a situation in which a person or organization stands to gain from multiple interests, financial interest, personal interest, or otherwise, one of which could corrupt the motivation of the individual or organization. Please identify all COI issues or risks related to your becoming an ESVNL board member.
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3) Due to the sensitive nature of our work, maintaining and respecting confidentiality is an essential component of your involvement with ESVNL. Would you be prepared to sign the Centre’s standard confidentiality form? ￼		
|_| Yes 	|_|No
4) As the Centre works with vulnerable populations and to ensure their safety and the liability of the Centre, all board members must adhere to a criminal reference check. Would you be prepared to submit for a criminal record check?
|_| Yes 	|_|No
5)  Over the past 5 years, have you served as a board member for any other organizations? If so, please specify:
				
	Organization
	Position Held
	Term Length

	
	
	

	
	
	

	
	
	

	
	
	



6) How did you hear about our organization?
[bookmark: Check10]	|_|Public Education Program			|_|
[bookmark: Check12][bookmark: Check15]	|_|Pamphlets and Program Brochures	          |_|Word of Mouth
[bookmark: Check13]	|_|A Current/Former Volunteer of the Centre          |_| Facebook or Twitter
[bookmark: Check14]	|_|Other (please specify) ________________________________________

7) Please provide us with the information of two references we can contact. At least one professional reference would be an asset. If you have any concerns or questions about getting your references to us, please contact the centre as soon as possible. 
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